DISCOVER
YOUR
FUTURE

- WITH

Crowleys

Accounting, Tax and Business Advisors




DISCOVER YOUR FUTURE

Working with motivated and talented people in
a friendly and supportive atmosphere, we will
help you develop your career journey — one that
aligns with your strengths and interests.

We pride ourselves on our value-based culture
which creates a caring, inclusive, innovative and
collaborative environment - a culture where you
can thrive.

We celebrate the different skillsets, backgrounds,
and falents in all our people. This is what

makes our graduate programme one of the best
learning environments to kickstart your career.
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DISCOVER YOUR FUTURE

ACCOUNTING & FINANCIAL ADVISORY

Are you looking to be part of a team that offers you real
opportunities to learn? On our Accounting & Financial Adviso
team, you'll start off preparing financial statements. As you

develop, you'll be given the opportunity to work on more comple

accounts or work as an outsourced financial accountant for ou
SME clients.

"At Crowleys DFK, you’ll be allowed to take on
responsibilities and grow your skills in a workplace
that cares about your individual development and
wellbeing.

Work-life balance is an important part of Crowleys
DFK and you’ll find plenty of opportunities for
social events and flexibility in your hours. It’s an
experience that will stand to you throughout your
career."

Or you could end up going down the path of Financial Advisory,
where you'll get to work on interesting-projects to help transform
clients” businesses using technological innovations.

“Crowleys DFK’s graduate programme provides you
with exposure to a range of areas and gives you real
responsibilities from week one. | found this a great
way to learn.

The firm has a focus on continuous development and
has given me the supports | need to specialise in work
that | really like."
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- YOUR JOURNEY WITH US -
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DISCOVER YOUR FUTURE

- MAKING A DIFFERENCE -

DISCOVER YOUR FUTURE

Giving Back to the Community

Making time for charitable fundraising and volunteering is a
priority for us at Crowleys DFK. We launched our Charity Pariner
of the Year Programme in 2019, which gives us the chance to
partner with an Irish charity each year. Through the generosity

of our employees, their families and friends, and our clients, we
have supported a number of charities close to our oo

hearts over the last few years. .

Working Towards a .
Sustainable Future .

Sustainability has long been a part of
our business. Our Sustainability Charter
outlines our commitment to working
towards 6 Sustainable Development

contributions that our employees bring in terms of their gender,
race, nationality, ethnicity, age, sexual orientation, family status,
education, disability and religion. We draw on their different
perspectives, work experiences, lifestyles, and cultures to make
our firm stronger, more creative and innovative.

“*+._ Taking Care of Ourselves

", balancing their professional and personal
priorities. Our health and wellbeing

e ‘ °.  We are committed to the overall wellbeing
. \ °. of our employees and supporting them in

initiatives and training focus on the core

.+ firm to be awarded the prestigious Ibec

* areas of mental, physical, financial and
. - social wellbeing.
‘ ." We were the first indigenous accountancy
Goals (SDGs). The Charter showcases what c. ‘ :

we are already doing well from employee i
health and wellbeing initiatives and creating

an inclusive work environment to environmental and

waste reduction initiatives. It also provides a roadmap for the
development, implementation, and progress of our future goals

and commitments.

Valuing Difference

At the core of our Diversity & Inclusion Programme is creating a
gender balanced and diverse work environment to be proud of.
We recognise the value of difference and welcome the unique
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.. KeepWell Mark (recognises Irish employers’

vees®’ investment in workplace health and wellbeing) and

were recognised in the Top 100 Companies Leading in
Wellbeing Index in 2021 and 2022.

Having Fun

At Crowleys DFK, we work hard but we play hard too! Our
dedicated Sports & Social Committee organise regular events and
activities to bring our employees together and to help build the
team environment we are very proud of.

- OUR BENEFITS -

LIFESTYLE

¢ Graduation leave

* Paid study leave

e Birthday leave

e 3pm finish Friday all year round

e Casual Fridays

e Taxsaver commuter travel tickets

HEALTH & WELLBEING
* Flexible working hours
e Hybrid working policy

* 24/7 mental wellbeing support programme

* Funded sports and social events
* Bank at work - financial wellbeing

¢ Bike to work tax saver scheme
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- CONNECT AND APPLY -

Established 1975
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www.crowleysdfk.ie
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https://twitter.com/crowleysdfk
http://www.crowleysdfk.ie/careers
https://www.linkedin.com/company/crowleys-dfk/
https://www.youtube.com/watch?v=12kkMjSYIJs&ab_channel=CrowleysDFK
https://www.instagram.com/crowleysdfk/

